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employers when you going they tell you right away this is not a union place and we don't want two unions 
here and if there's no union | mean the boss would say this is seated that's it you have no are you you're 
there alone | mean Union it's togetherness and if you go if you want something done if you go alone what 
they eat they wouldn't even listen to you but if you cause a group | think that's representing the whole body | 


think that will hear but for the work and in a pool man that's the answer they are and I've experienced that at 
my age | know that it's it's the answer to a pool man but we learned that being United its power regardless it 
is power a single president cannot do anything alone we cannot do anything people are power we take a 
look at the working conditions of women in Texas from World War two through the 50s and their struggles to 
improve their conditions tonight on alternative views 
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last week on alternative views we saw the first of a two-part series featuring the movie talking Union which is 
about the struggles of women workers in Texas before World War two well tonight we're going to see the 
second half of the movie during World War Two and afterward what are the working conditions like of women 
at the time and what happened when they struggled to try to improve their situation after the movie will talk to 
Patricio Silva who is very active in the union organizing movement she's an organizer with district 65 of 
united auto workers as well as regional vice president of national organization of legal services workers will 
talk to her about relationship with women and the workplace today and their efforts to organize in our so- 
called modern world our program on talking union was produced in September of 1982 now here are some 
news stories from April of 86 every so often we have stories on alternative views which show you how when 
big corporations or even medium-sized corporation but particularly big corporations when they're caught 
stealing or doing something illegal well there they might get fined a little bit but they still make money off the 
deal but nobody in the company ever goes to jail or is really hurt much a couple of stories from the Dallas 
Times Herald shows that things are still happening in garland texas city officials released a list of ten 
corporations that have been breaking 


00:04:01 (https:/Awww.youtube.com/watch?v=Vua7FOZroBU&t=241s 





ten corporations that have been breaking the law their industrial waste law by dumping excessive 
concentrations of metal and chemicals into the public wastewater system and B these are some pretty 
terrible things like cyanide methyl ethyl ketone and ethyl benzene now they listed the names of the 
companies and you know how the big corporations say well we're good corporate citizens it's just those 
smaller and medium-sized countries that do the bad things well let's see there are those small companies 
like sherwin-williams Union carbide safeway and craft among others but what's going to happen to these 
companies companies for doing this no fines have been assessed but the city says that the companies have 
to take remedial action you better be good boy that's right but it was a little bit tougher on rockwell because 
they had to come up with a 1 million dollar fine to pay it's the second largest military supplier and they agreed 
to pay this because what happened they they've been overcharging the government for defense contract 
work by falsifying time cards of some of the employees and this brought up a Justice Department statement 
that almost half of the nation's 100 defense contractors are under criminal investigation for fraud right now 
but what are they doing about it as Rockwell some of those guys going to jail the Justice Department in 
Washington rejected Dallas federal prosecutors recommendations to seek indictments for fraud against least 
five Rockwell officials Sally piddlin million speaking of waste in in this sort of thing this was an article out of 
the Round Rock leader which is just north of us and it was reprinted from the indianapolis star so this is well- 
traveled little piece and they say just that General Dynamics Corporation has been indicted on charges of 
illegally billing the department of 
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illegally billing the department of defense for 7.5 million dollars in cost overruns on the divot and | aircraft gun 
a project that was scratched after the Department of Defense had blown 1.8 billion dollars on it they say what 
taxpayers might like to see is an accounting of the 1.8 billion dollars exactly who spent it exactly who got it 
why did it take so long to realize that the gun was a flop the taxpayers footed the bill explanations are in 
order they might help keep this kind of hyper foolishness from happening again | think this is just kind of 
indicative of the mood in the country there was another small article in the Bastrop time which is another 
small town near Austin and they're also harping on this physical fiscal conservative kick in this case county 


extension air agent clara maynard sent along and AP articles is showing that while the better part of the 
federal government would be whittled to a nub by mr. reagan's proposed budget the White House White 
House staff won't be joining in the cost-cutting fun Nancy and Ron will have an extra five hundred thousand 
dollars for a total of almost five million dollars to spruce up the White House salaries for White House 
employees and their expenses are also on the way up similarly the office of management and budget that's 
the agency in charge of paring down our national debt wrote itself in for a 2.4 million dollar raise the native so 
it would seem are restless usually think of bankers as the pillars of society and the guarantors of everything 
which is moral and ethical well is that really true I've hauled out my bank file to share with you over the 
period of a couple of years or so appreciate very interesting things here for instance you may have heard 
about Jack butcher who was a financier in Tennessee well he stole several millions of dollars from his 
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several millions of dollars from his banks and they gave him a sentence not to exceed 20 years well that's 
pretty bad 20 years except by that he could have gotten 501 years by by all rights from what he did and then 
down in Florida you remember there was a big scam down at Fort Lauderdale and government securities 
which wiped out a lot of people and leading a former securities and exchange man to say sometimes | think 
someone tilted the United States and all the con artists slithered down the sled down to the lower east coast 
of Florida of course the Texas isn't immune to this if you read the Texas observer over the years and even 
just recently in the austin american-statesman talked about former governor John Connally Big John who co- 
signing guaranteed a four million dollar alone to one of his buddies within recent business as four million 
dollars is supposed to go to buy house and refurbish a house in Houston but that along with thirty seven 
point seven million dollars and other loans are non-operative now well does this mean that there's bad stuff 
going on or just people not doing too well or not very smart well there's an article on first Chicago corporation 
in the Wall Street Journal and said that the chief executive officer who's of the first Chicago corporation bank 
even though we're not doing too well he said there he probably won't be replaced because the president the 
number two man has been passed over twice for the chief executive job in the banking industry at large is 
short on available talent so there were have anything as bad as the guy is they can't fight anybody to replace 
it but it's really more sinister and that gets them to | mean the biggies and the big dealings when you start 
talking about the mob and dope and laundering of money there have been investigations by the federal 
government as to a lot of laundering of money on 
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as to a lot of laundering of money on drug accounts by some of the America's biggest banks for instance the 
Irving Trust Company Morgan guaranty trust Chemical Bank marine Midland Bank Bankers Trust Bank 
America first Chicago that we were talking about a while ago these banks have been involved in doing this 
according to government investigators see they're supposed to be government regulations to keep a track on 
this because they're supposed to report the banks are supposed to report big trash trash big cash 
transactions but they find the California bank crocker 2.25 million and it was the sixth bank to be penalized 
back in 1985 at that time up in August Crocker had been used by drug dealers from Mexico according to the 
government and the far east as a conduit for concealing drug remedies and the penalty could have been 
higher this the old catch again you you can do it will find a little bit but you made a lot of money off of it will 
just keep quiet about it but he said that the penalty could have been higher as much as 7.8 million but 
Crocker's financial condition wasn't very good so they weren't going to find him but there are other the big 
banks to that had been involved in the same thing first national in Boston Chase Manhattan manufacturers 
hanover trust houston bank got caught in the same web 1.9 million was what they opina lies them but i saw 
an article i think it was wall street journal where somebody said oh they're finding these banks you know 
maybe a couple million dollars or something like that but they're making millions they're making billions out of 
this so that's like a mosquito you know biting and elephants but they'll venting gonna care much about even if 
it feels it so these things are happening with all the big 
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things are happening with all the big with all of these big banks and which shows that the big banks are just 
part of the drug and underworld system | have a kind of a funny story that's from the current issue of mother 
jones magazine and this is for all of you health nuts out there you know that bottled water costs a thousand 
times as much as tap water and they say of course this means that it's a thousand times is good for you as 
tap water not so as a matter of fact that some private citizens in California have found some rather strange 
things in their bottled water as of late for instance arsenic hair insect larvae and chewing gum and these 
California's went and complained to their state about it and so the state started examining some of the 
bottled water that comes out of California and they found a few more interesting things such as nitrates 
chloroform choline and benzene which is a known carcinogen of course now three of these popular brands of 
mineral mineral water from california specifically calistoga asante and napa valley also contain high levels of 
fluoride which can cause a whole bunch of different health problems including skeletal deformities and 
streaking of teeth a lamber of bottled water which is also major seller out in California the attention of the 
state investigators because they're well is located 4,000 feet from to underground chemical contamination 
sites these investigators also discovered some of these companies were falsifying records doctoring water 
samples and they didn't keep records of tests for chemical and Radiological contamination now you may say 
well who cares what happens to Californians let them all be poisoned to death but the thing is that wait a 
minute here | read that article about a week ago and | went out to my refrigerator and saw that | bought 
asante mineral water here at Texas at wheatsville cult exactly and it's circulating all over the column for 
Austin you find it as a matter of fact 
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Austin you find it as a matter of fact forty percent of the bottled water in this country comes from California of 
course and is matter of fact one of every seventeen American has stopped drinking tap water and drinks this 
special water three different types of waters my nutritionist recommends the distilled water distilled water 
right which is supposedly free of everything now this is the the mineral water which what they're talking about 
this also includes mineral water along with the big gallon or five gallon drum sized things that you get at the 
health food store it's a 1 billion dollar industry in this country and expected to double by 1990 because so 
many new people are taken by the properties in this great water the problem is that the federal studies for 
bottled water adopted from EPA drinking water standards so there no stricter than those for tap water bottled 
water companies are not required to label the source of their product 25% of which is just filtered tap water 
anyway and what's worse bottled mineral water exists is exempt from any federal regulation now there's 
been there is some testing they do a bacteria analysis every week chemical tests must be conducted 
annually and Radiological tests are done every four years but a lot of the critics say well this isn't enough and 
they say also say that even if your brand meets federal standards it could still be contaminated because the 
EPA requires monitoring only for a handful of these potentially harmful pollutants and in place of the federal 
standards several of the states have started enacting tougher standards Florida and New Jersey and specific 
in 12 other states have enacted laws but these tougher state standards are still a far cry of the article says 
from those that are in place in Europe where bottled water has been the primary source of drinking water for 
decades the article says they're monitoring for bacteria sodium and carbonation levels is performed daily and 
sometimes hourly according to William deal who's with the international bottled water association 
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international bottled water association you can't even begin to compare European water with ours he says 
because we make no health claims here the funny thing is deal also says that consumers in the United 
States are being fooled he says quote people are buying bottled water as a preferred product they assume it 
to be higher quality drinking water and that's just not true that's all the news for now now let's go back to 
September of 1982 and see the second half of our documentary talkin Union as men left to fight World War 
two many women moved into heavy industry in Dallas white women garment workers created a labor 
shortage when they left to replace men in the aircraft plants but first time black women were trained for the 
skill positions of sewing machine operators how was it the black local got established well it made this 
difference that many of the people who were making such low wages even then 


00:18:00 (https:/www.youtube.com/watch?v=Vua7FOZroBU&t=1080s 





were making such low wages even then left and went into the airplane factories and face so that meant they 
were they had to compete with that so it was there was a shortage of people to work in the shops because of 
the aircraft that opened up so then they that's when they open the colored shot they had a time organizing 
here in Dallas oh oh see | came in on the a good part of an artist open up that used to be a sewing room | 
don't know whether you know anything about that or not but the government would have high women to work 
on garments for the soldiers and that's where we opened up not as open up this this some factory was where 
this particular thing so it was doing right after the war yes we had a a segregated shop because this was all 
Negroes that was nourished number two not his number one was the whites and notice number two was the 
cut and of course i was president over the colored women we got a call from the colored shop at nardis and 
we didn't know what had happened mr. James just said that Olivia had put | told him he was secondary and 
that some of the girls had knives and so we went down there and he had gone to Olivia with from complaint 
against somebody and he was using a lot of bad language and everything and Olivia had merely said to him 
mr. James go away that's all secondary to me | was fired on that particular job and of 
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fired on that particular job and of course that's when the Union stepped in and when | was fired because for 
being they say it insubordinate you know because | didn't appreciate what the full woman was doing and | 
told her so and | was called into the office and this particular manager was named James | never will forget it 
and of course we had a heated argument and he took up the net on his piece of iron that | guess it must 
have been something to hold the books down and he threw it you know on the floor and creased and | told 
him | said that doesn't excite me just since you don't hit me with it that's all well it was sort of like walking into 
a mob scene or something everybody was on their feet some people were crying some people were upset 
with mr. James's language some of our people were using language and it was | guess right close to being a 
ride so anyway he fired me but | lost a day and | was back in with the next day and | didn't want to go back 
because | felt like that he would be picking at me always having trouble but i can truthfully say whatever 
Pearlstein told him i had no more trouble out of him and | was right back in my same position 
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as near as ican remember my father was falling of the compass in natchitoches louisiana that's where i was 
born and he had a very nice job and now this might had some bearing on it because people depended on 
him they would come to him for different things that would go wrong and all and | can remember that they 
had a terrible explosion when | was quite young there and we fold for a long time that my father had been 
injured seriously but he was trying to get the other men out and all and he wasn't injured at all but it was 
something that happened that he had been telling them that it might this particular thing might would happen 
because but they didn't go into it and they kept letting him use this old press and if you ever know anything 
about a compressed you know you press the cotton with this machine this level well something was wrong 
with it and he had been he'd warned them about it they didn't do anything about it and that could have been 
because it did stay in my mind why couldn't they have listened to him and so many men wouldn't have been 
hurt nobody died but a fight a few of them and that might have been that my first experience of knowing that 
if you'd had someone to go to to explain that and take that up with well then maybe these men wouldn't have 
been reached so that could have been | met my husband 
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could have been | met my husband and let me see i met him in 26 because we went together show time and 
we were married and so was he involved with the union how did he become a union minded but of course at 
the time that we married they had to send their little fee Ethel Randolph was trying to get them organized and 
they would have to send | can remember it was a doll and a half a month and if funnel that's was the 
superintendent here at that time if they found out that these men were sending the money to Chicago to help 
Randolph fight for their trying to get organized well then they'd lose the job so | was very concerned and | 


would tell him honey be careful be careful and because at that time they had what they call stool pigeons 
that's um oh | don't know we we usually call him uncle toms you know that would go back to the fight man 
and tell everything you know some Porter's that couldn't see it couldn't see the Union and if we could get the 
wives in to the latest auxiliary then that would be a stepping stone to get the husbands because naturally the 
wife could do more with so that was our way of getting into that home is to get the wife into the latest 
auxiliary then of course she would talk to her husband and all and believe it or not | have really instigated 
and getting a good many 
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instigated and getting a good many Porter's | used to go my husband was secretary-treasurer at the time 
then I'm go down to collect the money on paydays from do and | would always talk the Union you know and 
then sometimes that I'd have an audience you know and down at the union station here and a lot of men 
have changed their mind about it and come on into the Union the Union by yourself mama's got women 
experienced a kind of second emancipation as the wars intensive labor demands opened up manufacturing 
jobs over 400,000 black were left domestic work for skilled positions in all the number of black women 
working manufacturing Ely tripled during World War two Jay Bernard goal opened up this factor to Train 
Negro Women on power machines and when | started to work there | worked for thirty-five cents a mile walk 
to learn the trade and a lot of us did that he really took so many of the colored women out of kitchens and 
during domestic work and when we learned the skill of being a machine operator then 
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skill of being a machine operator then we start to making money we did mostly piece work and of course you 
always had this for women that sometimes you'd have trouble with because ever they were human beings 
too and they had people that they lacked better than they did someone else and of course doing piecework 
well then naturally they would throw the best way to the people that they like the best you know and of 
course that's where the full women are the president of the local came in because we couldn't have that you 
just couldn't do it openly because everybody you want a job he were there to make a living and everyone 
was supposed to be treated fairly yes yes we had no black full of women we had black bunnell girls that 
would bring the bundles and but no no black for women at all me being an officer of the Union | would always 
when we had our roundtable discussions | would always tell the girls but they would complain about getting 
so much great back you know and | would say they always remember this you've got to be better than good 
because frankly you know black woman had two strikes against her when she was born in the world and 
she's had to really work very hard to to get anywhere in life a major advantage for workers was a closed 
shop in which only union members could work the International ladies garment workers room was able to 
secure one closed shop in Dallas but only a few more in Texas the 1947 clothes shops were weakened with 
passage of the tap Hartley Act which allowed States to pass right to work laws Texas enacted right to work in 
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work laws Texas enacted right to work in 1948 with right-to-work employees under union contract were not 
required to join the union we were very fortunate we had a closed shop that's the thing that Texas doesn't 
want to go for but you you just had to belong to the Union to work in our shop and I'll tell you another thing 
you will if you didn't join the union you know people that Union mine didn't know what the Union stands for 
they have no respect for a scam | still don't have any respect the scabs and we had some union members 
that wouldn't go to meeting they were scattered they had it was in their blood you know and they would go to 
meetings but they had been a closed shop they had to help carry the load which made it very nice l'm all in 
for clothes shops there's some of the manufacturers here now they have shop open up factories down and 
well in mckinney in different little places because they get cheap labor to award clothes shops and to secure 
cheaper labor garment industrialists moved to the border were high unemployment and an availability of 
workers from Mexico frustrated Union efforts the way he's here in the raid or rather low | think we're the most 
Baden the 
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low | think we're the most Baden the states in the nation rather | mean this is a place where actually we've 
heard that people that are bringing work here are told not to pay so much because here the wages are so 
much not to pay high because it will ruin the people my mother used to be a seamstress and | had learned 
some from her so | applied at this factory and | got a job right away there's when | started getting interested 
in not actually in the work of sewing but what was going on in there and | started working | believe when i 
started working | started working at forty cents an hour and | started looking for information how they wait an 
hour while certain how the wage and hour would figure that and | got it information that they were to be paid 
whatever they made more either by time or piece basis and then | realized that their people were getting 
robbed of their work because they were working 50 55 hours and they were being paid for only 18 or 20 
hours | started talking to the people in and then | got to doing something about it so | called the wage and 
hour people and they came and we were notified that their the company notified us that there was a wedge 
in our people and they told her not to say that we were not punching all the time and | told the supervisor why 
aren't we supposed to say cuz | mean if we call 
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supposed to say cuz | mean if we call them to come and figure this out why shouldn't we tell them what we 
call them so they would know and she got mad at me and she was all nervous and she went to the hospital 
and they were blaming me because | had made her sick a suit was filed against the company and we were 
taken to court to fight that tooth and we won that case but they gave us the decision was given that the 
company was fine nineteen dollars for each counts only and they were found 19 counts wrong and | wasn't 
satisfied the girls were not satisfied because he was gonna be fine only nineteen dollars for count and he 
had brought money from the people that was four years so we didn't think it was fair so we went to court 
again for it again and we won again hey Rosa la fuerza de entrar en tu trabajo por que importa the majority 
of the people that was working in the plant were coming in from Mexico as commuters and | heard and | 
knew that there were some people coming asking for work and they would offer themselves working more 
hours and getting paid less so we 
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hours and getting paid less so we started taking on these people that were working after working hours and 
they weren't being paid for that time so who wanted to help him and stop that we're not trying to get their jobs 
away who wanted to get them to work through hours that they punched and finally we put a stop to their 
working late giving hours free to get to assure the work their job that's what they thought they were doing the 
language with a union the language barrier with the workers were the members was we had our managers 
always english-speaking and we had a hard time communicating and | always had to be interpreting for them 
of course | was an officer | was obligated to do it but you know how things change in the translation they 
don't have the same juice and they even if when we went to district meetings would take Spanish speaking 
people in our group and our familiar 80 and the of course the meetings were in English all the time but | will | 
was always there with my group getting in through here and I'll throw here getting it in English so he ran out 
in Spanish unions organizing women workers in Texas were not free of race and sex discrimination the 
leadership of the International ladies garment workers union was male until the 1950s black women were 
segregated into their own locals and little effort was made to overcome the language barriers with spanish- 
speaking members well hi Blaine was a afl-cio a whole one for many years | went to the 


00:38:02 (https:/www.youtube.com/watch?v=Vua7FOZroBU&t=2282s 





whole one for many years | went to the afl-cio meetings and we had a strong mexicanos and Americanos 
work together in there were times that they were against each other but we always thought that the angler 
would always get a better jobs or better positions we still do it's still our position in 1967 | left lorado | had to 
leave town so | quit working there and God forbid they said this is a golden opportunity we got rid of her 
anyway | went to San Antonio and anyway | didn't like it there | came back again | knew | couldn't get a job 


back there | knew it so | didn't work for about a year and then a factory opened in Laredo we all went to apply 
there but you know everybody get get hired except me and they applied after | did my organizing they knew it 
was a union Peter later a few months back later hi they opened this Levi Strauss and | told the manager here 
that i was going to apply there and see how it worked and he says go right ahead i mean that's your decision 
so i went it applied and sure enough i got the job to us as an instructor and i went to work there and we got 
instructed that that was non union and that we couldn't talk union and all that so i knew i was with 
management i was on the other side but | worked six months there but | couldn't 
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worked six months there but | couldn't take it because my head out for 20 years | worked with the people for 
the people and there | was working on the other side so | told him quits well it said you come in and try to 
come in oh man I'll get on board get on here in laredo unions haven't been strong they | don't know why but 
there's always a fear that if they fire you because your are active with unions your black marks and you go 
look for another place you don't get a job it happened to me and that's one reason and another that the 
people are not very involved in organization employers when you go in they tell you right away this is not a 
union place and we don't want unions here and if there's no union | mean the boss would say this is it and 
that's it you have no are you you're there alone | mean Union it's togetherness and if you go if you want 
something done if you go alone what they they won't even listen to you but if you cause a group i think is 
representing the whole body i think that will hear but we have in this day and time now i know my daughter 
has this 
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and time now i know my daughter has this problem on the job she's on because she's a steward and she has 
to talk to the new girls that come into the shop and some of them are very bitter they haven't heard anything 
nice about the union they've just heard the big bosses and things like that but that isn't true and of course 
they have problems now trying to get some of the girls and they feel like well I'm not fattening frogs for 
snakes that's the word that they use you know and but when soon they get in trouble they'll find her to see if 
she can help them out they don't want the wicked man to organize because they feel like that labor unions 
are bad but for the working in a pool man that's the answer there and I've experienced that at my age | know 
that it's it's the answer to a pool man even after we got a union agreement in dallas which was not with large 
we never did get one with large but every time something would go wrong in the large shop they would call 
our office and say such and such happened in the shop today without our prices cut whatever the beef was 
they knew that we would immediately respond with a leaflet and they knew immediately that large would 
straighten out whatever the complaint was and they still did not join the union they used us there they're still 
using people after we got a union shop if the Union shops got an increase large and McCarty and Donovan 
would give the same increase sometimes they give a couple of cents more but but 
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they give a couple of cents more but but you would get so angry because you've got a call and you know 
when you went that you were going to get them the benefits they wanted and if they say we're not going to 
come in and join the union but you still had to keep trying yes | think we learned a whole lot i think we learn 
how to even defend ourselves more i think we forgot a little bit of the fear that we had because before we 
couldn't say nothing we couldn't talk period afterwards it was entirely different and this part about Mexican 
woman never been involved that's far from the truth very far from the truth because even from the very 
beginning even from the war in Mexico normal were enrolling that were okay maybe we have become or 
maybe we were in a sort of apathy because of our ignorance but we have always been involved in one sword 
in some sort of ways whether it's labor whether it's defending our families whichever way we learned that 
through organization we could do something maybe we didn't win that much as far as money wise was 
concerned okay but we learned that being 
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concerned okay but we learned that being United is power regardless it is power a single person cannot do 
anything alone we cannot do anything people or power 
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if you have any inquiries about the documentary talking Union here is an address and a phone number and 
now for more up-to-date information on Union struggles in Texas here's an interview from August of nineteen 
eighty-two now that we've seen the movie talk and union all of it we're going to talk with a person who's 
involved in Union struggles today Patricio Silva is an organizer for district 65 in the United Auto Workers and 
regional vice president of national organization of legal services workers here in Texas tell us as an 
organizer you see all kinds of situations all kinds of workers although | guess you specifically try to organize 
certain type of worker is that correct yes that's correct what are the working editions for women here in Texas 
like compared to what we saw in the movie well | don't think that they've really changed that much for women 
that have to work in those kinds of situations like in a plant as a matter of fact | have a dr going right now in 
south texas with these women they're working on electronics plant and their conditions are pretty bad they 
get paid about they get paid minimum wage and they get a nickel increase an hour after a year they get 
three days vacation after a year if they came in before me they also they don't get paid overtime and they 
don't get any paid sick leave any paid 
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don't get any paid sick leave any paid vacation and he paid holidays they get one day for christmas and 
that's it and so the conditions still pretty bad what about the people themselves are they single women are 
they single parents or the sole supporter of households or the type of situation where they have to have their 
income in order to make ends meet to go along with that income of their husband yeah it is a situation where 
they have to have that income and that's the reason that they still stay there and they try to keep their jobs 
because a lot of the women that are moving into these kinds of plants especially down in south texas where 
a lot of industries movie now a lot of these women are from a farm worker women and their families were 
farm workers and the whole family is to work in the fields and now there isn't that much employment down 
there for men but there's a lot of employment for women in these kinds of plans what gains have been made 
for women through organizing efforts in the union movement in the years since the talking Union saga can 
you tell some of the advances for women in recent years well | think that a lot that women have suffered a lot 
of setbacks like nationally we can see like they failure to ratify the Equal Rights Amendment release it back 
when a lot so that | think that unions can only help women because the only way you can enforce whatever 
rights you have or can make any gains in your workplace or anything like that at all is through union since the 
laws aren't there to protect you but if you can get it in a contract you have some kind of protection there have 
been a lot more organizing of Union hasn't there in the recent years can you tell some of the industries 
where women are playing a significant role in the union movement that you've seen well | think well a lot of 
women | think that | couldn't say particularly one industry or anything like that but | think that women are 
entering the workforce is never before | think like it's something like fifty two percent of all women are 
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like fifty two percent of all women are working today and that there's a lot of shift of organizing women in in 
white-collar you know a lot of places secretaries are organizing like never before a lot of what we see in the 
economy today the shift towards technology really rapidly a lot of that work is being done by women and 
there's in education women are organizing and the leadership of organizing drugs and education and 
secretarial work this is new is it not the women are playing a leadership role within the union movement has 
this been a significant advance for women that they're actually leading some of these organizing movements 
and unions yeah | think it is significant | think that they're coming into the leadership | | believe that women 
have always been like real active and organizing drives they have always want to organize they've always 
displayed that but they never were allowed to go in to be in the leadership to actually you know be heads of 
unions or of divisions or you know of organizing campaigns and | think you see that a lot more because of 


the kind of organizing there is and also because finally there was a realization that they could do it and they 
were capable of doing it Patricia in this very anti union state and there's a lot of anti unions sentiment in 
Texas also what type of reception do you get when you go into these businesses and offices to try to 
organize well i think that there's a difference between being anti union and being an anti workers state and i 
think that what Texas is it's that it's an anti worker state and that the what port workers have or what people 
have when you try to organize them is it they're terrified of their employers and they have good reason to be 
and so that makes a lot of difference right and | think that it's really hard to organize but | think people really 
basically they're open to a union especially right now a lot of people you know your future is uncertain you've 
been in a place 10 
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uncertain you've been in a place 10 years and all of a sudden they just decide they want to fire you because 
they found somebody somebody else so there's a lot of people that need jobs and so employers don't think 
that they have to keep you working or anything like that if they find somebody they think can do the job better 
or for any other reason or if you make any kind of trouble so | think that in that says people are pretty 
receptive you know what it is is a lot of it's really new to them a lot of people have never been really touched 
by unions i think in texas that that's really true that there aren't a lot of places that the different sections of 
people in texas that are organized and the building trades and a lot you know people like that and some 
other workers and stuff like that but i think that the majority of people haven't really been affected by unions 
don't know a lot of the history of unions and so it's totally new to them and they always proceed from what 
their employers tell them from what they hear on television they learned in school but after you talk to them 
for a while the things that they want you know basically or not what unions are fun and not against what 
unions are fighting for it's just that it's really hard the laws are very hard to work with and the employers of 
rubbish and that's what makes it tough over the past four years since we've been doing this program I've 
been reading a lot of the press left-wing press white bringing press the business press over and over and 
over when there is labor news and there is something involving women's issues the labor unions and the 
men in the labor unions and even the men in the leadership of the plebeians we'll be right there at the 
forefront to either fight job harassment or is in support of the ER a or some type of woman's women's issue is 
this because they're more enlightened | or is this a reflection of the greater power that women have in the 
unions now that they are going into the workforce so ready what I'd like to say that it's a little both | think that 
a certain fact that women are certain economic force was really forced a lot 
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economic force was really forced a lot of male leaders to rethink their positions right on women but I'll | also 
think that women as a force everybody recognizes the fact a lot of the candidates that are you know running 
for office they recognize the fact that they can't ignore women and that they are really a force and you see 
this is a growing thing in the country oh | definitely do | think women especially | think in Texas women 
minority women in southwest and I really gonna play a real important role in in unions and you're right at the 
forefront right well thank you for being with us Patricia thank you thank you call me what that means to 
survive and then | go home and take care of mine smile a lot yes sir have a good day I'm a thief I'm asleep 
hell | cannot delay up all night of sin violence occurred in an extra got a mile faster type faster whiteout is 
bugging my mind the bar would be totally | like um respect to be reflected in not your girl oh and you know it 
at home I'm a woman and l'm a poet that my jobs gone abusing power and working women are gonna use a 
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and that's it for alternative views for this evening please join us next week we would particularly like to thank 
our cameraman Eric Eubanks and particularly to Melissa healed and Jim colors for arranging for us to have 
the documentary talking good night 


END 


